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Minister’s Message
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for me, underpins blessing companion animals and even
children’s soft toys – God enjoys our joy in relationship
and that joy is echoed in creation.)
The question of whether the church is able to declare
God’s blessing on same-sex marriages is, for me, the
main point of reflection and decision for Christians in
Australia. It’s important to note that this discussion is
prompted by the possibility of same-sex marriage being
legislated, but it does not have to be resolved by the
church for the Commonwealth to enact the legislation –
same-sex couples do not need the church to marry
them, nor does the church need to feel pressure to
develop same-sex marriage liturgies simply because
same-sex marriage is enabled in legislation. Christians
can vote ‘Yes’ for the law to be changed to allow samesex couples to marry while still believing that God does
not bless such relationships, and continue to participate
in the process of the church’s discernment about God’s
attitude to same-sex relationships.
Of course, Christians and any Australian who is eligible
to vote can also vote ‘No’. We live in a democracy and
we are free to vote as we wish. I simply haven’t seen a
good reason to vote ‘No’. I remain unconvinced by
arguments against same-sex marriage on any social
cohesion grounds; the biggest disruption to social
cohesion currently is the debate itself and the polarising
of people on both ends of it. The possibility that the
passing of same-sex marriage legislation will lead to
advocates of polygamy or even inter-species
relationships campaigning for the right to marry is
remote, and can be dealt with should it arise; same-sex
marriage is a ‘final step’ in legally recognising same-sex
couples, whereas there is no legal recognition of
polygamous relationships in Australia and bestiality is
illegal everywhere. The ‘Safer Schools’ program, while

The issue of same sex marriage has been prominent in
the news lately, with Christian Churches and Christian
groups being regularly featured in the news. Indeed, the
UCA Synod which is meeting as I write this, was featured
in the program Lateline on ABC on Monday 11th September. If you want to catch the program, follow the link
– http://ab.co/2wWtIvM or check it out on iview. The
process of the Uniting Church’s discussion is an ongoing
one, not intended to deliver a ‘how to vote’ card, but
rather to inform the Church’s discernment about how to
proceed should same-sex marriage be legislated.
In Australia marriage is a civil contract, enacted under
Commonwealth law. The Church’s agents (ministers and
priests) are individually authorised to solemnise
marriages using denominational liturgies registered with
the Commonwealth, which must fulfil the Commonwealth’s requirements for enacting a marriage. Currently
these requirements are that the parties to the marriage
are a man and a woman, who enter into a voluntary and
exclusive commitment to each other for life, making their
commitment in front of witnesses and a person
authorised to solemnise marriages. There are legal
impediments to marriage, which include being legally
married to another person, being under 18 (a court
order is required for 16 and 17 year-olds), or being too
closely related to each other (parent/child/ grandchild,
brother/sister, though first cousins are ok).
In a Christian wedding, the church’s unique contribution
is to invoke God’s blessing on the marriage. In so doing,
the church is declaring that the relationship is one which
aligns with God’s purposes for the flourishing of
creation and the closeness of all creation with the
creator. What is blessed brings gladness to God and
God’s gladness echoes in creation. (The same theology,
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controversial, isn’t linked to same-sex marriage, and its
implementation in Victoria is managed by the Education
Department. Children are important, and it is good to
seek their safety and to recognise the critical role that
parents, families and communities play in their welfare
and development. However, to refuse same-sex couples
the right to marry, even though they have the right to be
parents, on the grounds that their relationship can’t
provide an ‘ideal’ set of role models sets an inconsistent
standard. Leaving aside the wealth of research which
has found that family dynamics are far more important
than family structure in raising thriving children, the
capacity to be a good role model simply isn’t required
of opposite-sex couples who want to marry, so why
should such a requirement be applied to prevent samesex couples marrying? Our society has systems in place
to assist children and families who are experiencing
conflict or abuse, as well as programs to enhance
parenting and relationships, and both could be better
supported and utilised by all types of families.
Having said all this, I must admit that I’m not always
comfortable around same-sex couples, especially in
public displays of affection. It’s not because I have a

deep conviction that their partnering is somehow wrong,
but the differentness from what I’m used to is
discomforting. It’s the same discomfort I feel when
talking with people from different ethnic backgrounds or
with someone with a disability or deformity. They aren’t
part of my normal and I’m uncertain how to ‘act natural’,
so I feel awkward, but this is my problem, rooted in my
lack of experience, rather than an objective ‘wrongness’
in the other person or persons. It also gets easier the
longer I’m willing to stay put and focus on the person
rather than what’s confronting about them.
I’m aware that not everyone who reads this will be ready
to vote ‘Yes’ or to agree with my arguments, though
that’s not my main motivation in writing. I know that the
profile of this issue in the community will prompt the
question of what I think as minister of the congregation,
and I want to express my position clearly. I’m happy to
speak to anyone about the plebiscite or about the
Uniting Church’s process in considering a response to
same-sex marriage. In closing, I’d like to share UCA
President Stuart McMillan’s recent letter to all Uniting
Churches.

James Douglas

The Marriage Law Postal Survey and Respectful Conversations
The Australian Government has announced the process it will follow for the Australian Marriage Law Postal
Survey. Survey forms will be mailed out to all eligible voters from 12 September with voters asked to return the
completed survey by 6pm on 27 October 2017. Full details of the process are available on the Australian Bureau of
Statistics website.
As explained previously, the Uniting Church is conducting its own longstanding independent discernment on
marriage and we will not be recommending any position to UCA members in the Australian Marriage Law Postal
Survey. https://assembly.uca.org.au/news/item/2693-marriage
I would however take this opportunity to again remind members of the need for respectful conversations on the
issue of same-gender marriage.
As the public debate intensifies, we must redouble our efforts to choose our words carefully, including when we
speak of our sisters and brothers in Christ. For those who feel the need to share their views, pointed criticism of
other Christians lacks grace and falls short of our stated ecumenical values.
In Paragraph 2 of the Basis of Union we state our belief that Christians in Australia are called to bear witness to a
unity of faith and life in Christ which transcends cultural and economic, national and racial boundaries.
We may disagree with each other on any number of issues as Christians, but as Paul said in Romans 12:5 ‘We
belong to one another’. So please speak with love.
The Uniting Church’s official definition of marriage is between a man and a woman. Also we are committed to
being an inclusive Church that embraces LGBTIQ people as full members and to culturally appropriate discussion
about relationships and marriage across our diversity.
Public speculation on how the Uniting Church might respond to a change in the Marriage Act is unhelpful, and
distracts focus on our own discernment.
Under the Marriage Act, ministers of religion cannot legally solemnise a marriage without an approved liturgy.
Whatever the outcome of the postal survey and any subsequent changes to the Act, our Church’s position on
marriage will remain the same until such a time as our national Council, the Assembly, decides otherwise and
approves an appropriate liturgy.
This is not a matter in which individual Uniting Church congregations can act unilaterally.
I would like to acknowledge that this national conversation is difficult and painful for many. If in the course of the
public debate you experience sadness or distress and you need help, please seek support.

Stuart McMillan
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From the Church Council
Officially Spring is here with the longer days, blossom trees and a general brightening of our
surroundings.
The Church Council continues to function as a cohesive group, steering St Luke's steadily along our
chosen path. The election of Church Council members and Elders took place in June, and those
personnel were commissioned during a worship service.
Within this edition of the Messenger is a document prepared by David Symington and Tom Spurling
regarding future planning and direction for St Luke's. This was presented and accepted by Church
Council. Thank you David and Tom, for your work on this. Discussions around this document will be
arranged at a date to be fixed. We would appreciate input from the members of the congregation.
The Church Council has continued to examine and accept various sections of the Keeping Children
Safe documents, and the Code of Conduct is included in this Messenger; so that all are aware of the
importance of this.
The Pastoral Care group has continued to be supportive to our not-so-well members (Bob, Ken,
Jean, Gwen, Joan) – and their families. Please keep all those in your prayers and thoughts.
Our friend, Harry Dumont suffered complications after surgery and died on 17 August. We miss him,
but rejoice that he had almost twenty-nine years with his heart transplant. We thank God for his
cheerful presence with us. We keep Heather and the families in our thoughts.
The Worship Ministry Group is investigating the possibility of a replacement organ, as our present
organ is in need of repair. Discussions centre around serviceability and quality.
Rennus Crossley has accepted the position of Assistant Treasurer, and we thank her for her
expertise and willingness to take on this responsibility.
We are thankful for the work of Mary and Don Sharp as they finalise the updating of the Vine.

Dates to be noted:
Children's Service – 22 October
Dinner with our West Papuan friends – 4 November
Stewardship Pledge Sunday – 12 November
James and Corrie continue to support and guide us, and we are thankful for their support and
friendship as they demonstrate the love of God in this place.
Thank you to all who help to keep St Luke's the happy, friendly worship place where all are
welcome.

Eunice Magee

St Luke’s caters for all ages!
James can relate to Edwin, Barbara
and the multi-ages in the pews!
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The Uniting Church in Mount Waverley/Chadstone
Strategic Planning Proposal
Tom Spurling and David Symington
‘What is our (UC members who are part of the four UC congregations in Mt Waverley/Chadstone)
mission today?’
In one sense, it is the same as 40 years ago: both to share the gospel with the people living in our area
and to support the work of the church beyond our boundaries.
Our mission within the Mt Waverley area
With respect to the former aspect of our mission, we need to note the dramatic changes in our local
community. Census data gives us some starting points for our thinking:
 Mount Waverley has a population of 33, 611 of whom 48.8% are male.
 The median age is 41 (cf Australia 38).
 19.2% are over 65 (cf Australia 15.8%), 56.4% are married (cf Australia 48.1%).
 17.9% have Chinese ancestry (cf Australia 3.9%) and 5.3% have Greek ancestry (cf Australia 1.3%).
 51.7% born in Australia (cf Australia 66.7%).
 32.6% declare no religion (cf Australia 29.6%) and 7% are Buddhists (cf Australia 2.4%).
 The median household weekly income is $1643 (cf Australia $1438)
In considering our mission in the Mt Waverley area, we suggest that within our four congregations and
together we should think about three foci:
 The UC needs to continue to minister to the communities that have developed in the four existing
congregations; but
 we also need to have a program that engages the 'no religion' group; in addition
 we need to work with the migrant communities, particularly people of Chinese heritage.
We need to think laterally as to how to reach out to these various groups. Currently the focus of our
ministry in each of our congregations is to the first group.
Our mission outside our immediate area
50 years ago, the latter aspect of our mission (supporting work outside our boundaries) had a strong
focus on overseas missions as well as supporting the work in growth areas. With respect to the latter
(work in growth areas), we are part of the Presbytery of Port Phillip East that has responsibility for
work in the growth areas in the East and South East of the greater Melbourne area. Should we be
thinking more about work in these areas as part of our mission outreach? How would we contribute to
such work?
What resources do we have and how do we use them?
We have significant resources: both property and people.
 We, through the Uniting Church Property Trust, own an estimated $24 million in property in
Mount Waverley/Chadstone.
 The four congregations have a combined annual income of about $750 000.
 We have a ministry team, currently James Douglas, Paul Goh, and Julie Ross, with the prospect of a
further minister being appointed at St John’s.
 We also have a very talented, well-educated group of lay people.
 There are three ethnic congregations sharing in the use of our properties who have understandings
that could help us with our mission amongst migrant communities.
Thinking about the future and how we should proceed
Drawing upon the data available to us, we have proposed that we should be thinking of our mission in
four distinct ways:
 ministry to our existing congregations;
 ministry that engages with the 'spiritual but not religious' group;
 ministry to migrant communities, particularly people of Chinese heritage; and
 supporting ministry in new growth areas where currently the church is not well established.
4

As we have argued, currently our efforts are focussed primarily on one of these  the first. To seriously
address the others we believe requires us to think beyond our current frameworks.

We face a very different population and hence set of challenges to those folk who established the church’s
work in this district but there is a further difference in the resources we have. Today, in Mount
Waverley/Chadstone, the Uniting Church owns property worth about $24 million. A century ago it owned
very little.
In this paper, we are recommending that we ask each of the four congregations to identify resources, both
human and material, which could be used if we are to co-ordinate activities, and the use of our
resources, to begin to move forward on each of these four areas.
We appreciate that such activity will need all of our membership to look beyond the current arrangements,
even to the sale of property to enhance mission, and to take seriously the stewardship of our heritage.

Uniting Church in Australia – Synod of Victoria and Tasmania

2. Keeping Children Safe Code of Conduct
Name of entity:

St Luke’s Uniting Church Mt Waverley

A critical element of creating a safe environment for children’s safety is our behaviour. This Code of Conduct
Template clearly explains what behaviours are expected from everyone associated with the Uniting Church.
Employees, volunteers and people in specified ministries will:
 Consider the safety and needs of children as paramount.
 Treat all children with respect.
 Read and abide by relevant policies and procedures for keeping children safe.
 Behave in a manner which is consistent with the values of the Uniting Church in Australia.
 Encourage open communication between all children, parents, staff, vulnerable adults, volunteers and
people in specified ministries through the use of empowering and supportive language.
 Enable children to participate in the decisions that affect them.
 Model appropriate behaviours and redirect unwanted behaviours of children, at all times using
appropriate behaviour management strategies.
 Respond to any concerns or suspicions of child abuse, and speak up when concerning behaviours of
colleagues are observed.
 At all times be transparent in our actions and whereabouts, and remain aware of each child and the adults
who are with the children.
 Seek advice, support and assistance for child protection matters where needed.
Employees, volunteers and people in specified ministries will not unless otherwise formally authorised: 1
 Be alone with a child.
 Sleep in the same room as a child.
 Do things of a personal nature that a child can do for him/herself, such as assistance with toileting or
changing clothes.
 Without prior parental/guardian consent, seek to make contact and spend time alone with any child
outside program times, including through personal social media networks or face to face and phone
contact.
 Photograph or video a child without the consent of the child and his/her parents or guardians.
 Disclose information unless specifically required by law or policy.
1

There may be settings and events where come variation to the following is required. Such variation will need to be authorised by the Board/Council/Committee that
adopts the policy. If you have any questions regarding this please contact the Culture of Safety Unit safechurchpolicies@victas.uca.org.au or 03 9340 8810.
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Employees, volunteers and people in specified ministries will not under any circumstances:


Engage in behaviour that is intended to shame, humiliate, belittle or degrade children.



Use inappropriate, offensive or discriminatory language when speaking with a child.



Sleep in the same bed as a child.



Hold, kiss, cuddle or touch a child in an inappropriate, unnecessary, uninvited, or culturally insensitive
way in public or isolation.



Behave provocatively or inappropriately with a child and/or in a way that could be considered as
‘grooming’.



Develop a sexual relationship with a child or a relationship with a child that may be deemed exploitative
or abusive.



Condone or participate in, behaviour of a child which is illegal, unsafe or abusive.



Act in a way that shows unfair and differential treatment of a child.



Smack, hit or physically assault a child.



Physically restrain or remove/isolate a child or children unless the child’s or children’s behaviours
endanger themselves or others.



Have inappropriate conversations with a child either in person, through social media or in any other way.



Use the Entity’s computers, mobile phones, video and digital cameras inappropriately or for the purpose
of exploiting or harassing a child.



Make a complaint that they know to be untrue, malicious or improper.

Breaches of this Code of Conduct will result in disciplinary measures or if required by law, reporting to the
authorities.

Children
We recognise that children can also be perpetrators of abuse. We will provide children with guidance about
appropriate and acceptable behaviour. We will educate and guide children to manage their behaviour if it is
considered harmful to others and/or unacceptable.
We will promote and teach children to behave in a respectful, honest and fair way.
An example of a Children’s Code of Conduct is as follows:
I will:
 Treat people with respect and honesty.
 Listen to what other people have to say.
 Not hurt, abuse, bully or tease anyone else or exclude other children from games and activities.
 Not have or use tobacco, alcohol or banned drugs or misuse other medication.
 Listen to instructions given by an adult leading an activity.
 Ask questions and ask for help if needed.
 Talk to a trustworthy adult about any concerning behaviour, unwanted attention or behaviour that makes
me afraid or uncomfortable.
 Make sure an adult knows where I am at all times.

Church Council authorised the following personnel to be alone with a child if parents
agree to this situation.




Leaders of Playgroup,
Fun@Five,
Members of the Children's Ministry Group.
(e.g. one child in Sunday School, one child dropped off early for Fun@Five).
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Being One Together?
‘We, who are members of the first Assembly of the Uniting Church in Australia address
the people of Australia in this historic moment. The path to unity has been long and at
times difficult, but we believe this unity is a sign of the reconciliation we seek for the
whole human race.’ 1
congregations tended to follow the ‘stated intention’ or
‘decision’ of the parish minister. 3

Forty years ago, the Uniting Church in Australia (UCA)
came into being as the national bodies of the
Presbyterian Church of Australia, the Methodist Church
of Australasia and the Congregational Union of Australia
decided to ‘join together’. Member churches from each
tradition throughout Australia voted on this decision,
however, not all congregations voted to support the
merger of ‘three into one’.
The union of these three traditions is notable in that the
Congregational and Presbyterian churches came from a
Reformed Tradition strongly influenced by Calvinism,
while the Methodist tradition was Arminian, or at least
John Wesley’s version of it.
Each of these reformed traditions decided at their
respective assemblies or conferences that a vote of
adherents was required in order that the church might
enter into the proposed union. In each case the vote
resulted in a split amongst the followers of their
tradition.
The debate within these churches required an
acceptance on the part of both sides, that the issues
underlying their differences were not vital to the life
of the church and would enable both ‘uniting’ and
‘remaining’ adherents to continue their Christian
witness.
The governance of the Congregational Church in which,
every local congregation is independent and
ecclesiastically sovereign, made this provision
unnecessary and probably impossible, as an
independent vote was needed for each congregation.
When the Congregational vote was taken, forty
congregations elected not to join, and subsequently
formed the Fellowship of Congregational Churches.
A few local Congregational churches later became part
of the UCA.
No provision was made for a continuing Methodist
church, with many former members who elected not to
join the UCA subsequently joining a range of other
churches including neo-Pentecostal/Charismatic
fellowships and in some cases the Wesleyan Methodist
Church of Australia. 2
In the case of the Presbyterians, a congregational vote
on two questions was required, before any decision
could be made by the General Assembly. It appears that
in many cases, voting in Presbyterian Church

In 1971, in preparation for the coming together of the
three uniting churches the parliament of New South
Wales passed the Presbyterian Church of Australia Act
1971 No 42. This act outlined the procedure for
decision-making about uniting with other churches that
was to be required of the Presbyterian General
Assembly, the State Assemblies, the Presbyteries and
the Congregations.
The vote involved two decisions – a vote to enter union
or not and secondly a decision to secure a future for
those wishing ‘to remain Presbyterian’. For several
reasons the result of the initial ballot was inconclusive!
In order to clarify the voting intentions of the
congregations across the country, the General Assembly
of Australia decided that a second vote was required
and that a guide to voters should be issued. This was
done.
The result of this second vote was that overall, 70% of
Presbyterian congregations voted to become members
of the Uniting Church in Australia. St Luke’s Presbyterian
Church, Mt Waverley was one of these. A significant
number of congregations however, particularly in New
South Wales, voted to remain as Continuing
Presbyterian. Among these were the main Presbyterian
churches in the cities of Melbourne, Geelong, Hobart,
Launceston, Sydney and some large regional centres,
such as Warrnambool.
A discussion of the vote, the debate and the decision
that enabled this to occur is outlined in an earlier paper
by this writer. 4
This paper attempts to consider the principles of the
Basis of Union (BoU) – our foundational document –
as the way forward for our Pilgrim people. Over the last
40 years these principles have been interpreted and
re-interpreted as the UCA has developed to meet new
sets of circumstances. That this has occurred should not
come as a great surprise! Our Founding Forebears in
their wisdom did not lay down a definitive system of
governance requiring a strict adherence to form.
This has proved to be somewhat of a dilemma for the
development of the UCA, particularly at the local
congregational level.
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Each of the entities that entered into the union
relationship that brought about the UCA, although part
of the Reformed tradition within the Christian Church had
their own philosophical, and doctrinal beliefs which were
reflected in the ways in which their organisational
structure and governance developed.
Congregational rule may suggest that pure democracy
exits in Congregational Churches. The powers of the
ministers and church officers are set by clear and
constant reminders of the freedoms guaranteed to the
laity, collectively and individually by the Gospel .
With that freedom came the responsibility for each
member to behave in a Christ-like manner. This requires
lay people to exercise patience with one another and to
seek the glory and service of God as the foremost
consideration in all of their decisions. However, the
authority of all of the people, including the officers, is
limited in the local congregation where the terms of
their co-operation together are spelled out and agreed
to in a covenant.
Unlike the Congregational Church, there was a perceived
authoritarian hierarchy within both the Methodist and
the Presbyterian traditions.
The Methodist Church of Australasia came into being in
1902, when the Wesleyan Methodists, the Primitive
Methodists, the Bible Christian Church, the United
Methodist Free and the Methodist New Connexion came
together. Its polity was based on the Wesleyan
Methodist Church, wherein John Wesley established the
principle of Connexionalism, a highly centralised
structure. Methodist churches established in the
colonies, or by missionaries in island communities, were
also modelled on the structure of the British Conference.
There was a strong emphasis on interdependence and
mutual support in terms of ministry, mission and
finance. ‘The Church community has never been seen in
isolation either from its immediate neighbouring Church
communities or from the centralised nationalised
organisation.’ 5
Individual churches were arranged in a Circuit of 4-5 –
a geographical area – under the care of one or more
ministers. Ministerial Appointments were made by the
Conference and occasionally, in special circumstances,
by the President.
The Circuit was the main functional unit where pastoral
care was organised, preaching by both Lay and Clergy
decided, and the oversight of home mission stations
and sometimes joint parishes was conducted under the
leadership of the Superintendent Minister – the senior
minister. As well, the Superintendent oversaw a number
of adjacent Circuits in his area Each Circuit was
administered by a Quarterly Meeting with the
Superintendent as Chair. The two leading Lay persons
were the Senior and Junior Circuit Stewards, one of

whom would be the Circuit Treasurer. Quarterly Meetings
were attended by all ministers, local preachers and
leaders from each congregation. 6
The concept of Connexion was that the whole of
Methodism within a country was under the authority of a
Conference. This implied that all member churches with
in the Conference were inter-related and would share
resources to ensure that the Methodist witness would
be most effective.
Presbyterianism was an authoritarian model of
governance based on the Calvinistic principles laid down
by John Knox in the C16th when he, at the climax of his
career, together with five colleagues, wrote a Confession
of Faith, the First book of Discipline and The Book of
Common Order. These publications, particularly the
second, served to cast the Protestant faith in Scotland in
the Presbyterian mode.
The Presbyterian form of church government is
implemented by representative assemblies of Elders.
At the local level a Kirk Session of elected and ordained
Elders, ordered the life of the parish. Under the
guidance of a Session Clerk and the Minister, moral life
and Christian witness, Sunday school education and
pastoral care was organised and maintained, with the
Kirk Session sometimes acting as a ‘moral and/or
doctrinal’ court.
Regionally, each parish was represented, again by
elected Presbyters and their Minister at the Presbytery
court. This court provided oversight for a number of
parishes and congregations within their area,
authorising ministerial calls, the financial responsibilities
of the parish and disciplinary action as required.
The national body was the Court of the General
Assembly with the overall responsibility for doctrine and
liturgy, establishing the stipend and support for the
ministers, and the theological education of ministers.
The BoU which the three uniting traditions accepted was
the UCA foundation document and was deliberately
written in an open-ended manner to allow the UCA to
develop as an organic institution. In commenting on this
document, the Rev Dr Robert Gallagher pointed out that
‘ there is a dispute over its status. Some would like to
see it as a confession, and fix the doctrine of the Uniting
Church at that point in time. Others see it as an
agreement on which the churches came together, but
not as binding on the theology and discipline of the
church, which should always be unfolding and
progressing.’ 7
The UCA likes to see itself as an ecumenical body of
‘pilgrim people’. This foundation document establishes
the centrality of our Lord Jesus Christ and recognises
the contribution and historical witness that each
tradition brings to the UCA faith understanding.
8

The model of governance that was to be implemented
was of ‘a series of inter-related councils, each of which
has its tasks and responsibilities in relation both to the
Church and the world.’ 8

insights of each member. The process ensures
issues are fully aired and all members feel they
have been adequately heard. Decisions are taken
not simply because one more than 50% of
members are in favour of a proposal, but
because all agree to a way forward.’ 14

The local council of a congregation is the Church Council
consisting of ‘the minister and those who are called to
share with him [her] in oversight’ 9 development of faith
and pastoral care of the congregational members.

Councils of the Church are encouraged to use this model
of decision-making and the Assembly, Synods and
Presbyteries generally do so. This is not always the
case with some of their committees however! Also,
unless educated by their ministers, local Church Councils
and Congregational meetings often revert to their
previous experience in terms of ‘running’ meetings and
‘decision-making’.

The district council is the Presbytery consisting of
ministers-in-placement and associate ministers within
its bounds, and church members appointed by their
Church Council. Its responsibility is ‘to perform all the
acts of oversight necessary to the life and mission of
the Church in the area  It will in particular exercise
oversight over the congregations within its bounds ’10

This non-prescriptive nature of the BoU and the
structure of the UCA has resulted in this selective use
in terms of governance. As well the changing nature of
Leader’s/Elder’s roles and structure of committees at
the local level often has evolved differently across the
congregations.

The regional council is the Synod. Its membership
consists of ministers and other Church members as
appointed by the Presbyteries. ‘It has responsibility for
the general oversight, direction and administration of
the Church’s worship, witness and service in the region
allotted to it, with such powers and authorities as may
from time to time be determined by the Assembly.’ 11

This could be considered both a strength and weakness
within the UCA. The non-authoritarian nature of the
Church has allowed the development of congregations,
agencies and schools that act independently sometimes
to the frustration of other Councils of the Church.
An increasing need for taking more responsibility for
actions has to some extent resulted in a more
demanding bureaucratic process, which again increases
the level of frustration.

The national council is the Assembly which meets every
three years. The membership consists of those ministers
and other Church members mostly appointed by the
Synod and Presbyteries. ‘It has determining
responsibility for matters of doctrine, worship,
government and discipline, including the promotion of
the Church’s mission, the establishment of standards
of theological training  and the taking of further
measures towards the wider union of the Church.
It makes the guiding decisions on the tasks and
authority to be exercised by other councils.’ 12 It is
required to seek the agreement of the other councils
and at times the congregations ‘on matters of vital
importance to the life of the Church.’ 13

From the outset the UCA has adopted a non-gendered
system for both ministry and council formation. Initially,
to ensure this occurred, specific quotas for both female
and youth participation were adopted. Although a high
percentage of female participation in ministry has been
achieved, in an aging church population youth
participation has been somewhat problematic.
Youth attendance at, and participation in, UCA activities
has not been helped by the lack of any attempt to
organise a focus on young people at a Synod level.
Local congregations have at times attempted to offer
‘Youth Ministry’, however, young people in our
contemporary society appear unwilling to participate in
traditional worship and do not have the same affiliation
to ‘established church’ as did previous generations.

Whilst outlining the formation and responsibilities of
the four Councils in this document, the detail of how
these Councils were to operate was perceived as a ‘work
in progress’. With a concept of a democratic form of
governance, the experience of church members from the
three ‘uniting traditions’ was to be drawn upon as the
implementation and function of the Church developed.
A major outcome of this process has been the
development and adoption of a ‘more democratic’
method of decision-making – the consensus decisionmaking model – which operates within the four councils.
‘Wherever possible in councils of the Uniting
Church in Australia, we seek to make our
decisions using consensus procedures. Reaching
a decision by consensus takes account of the

So in our forty years of operation the UCA has followed
the trend of ageing church populations. Few
congregations can offer a vibrant and effective program
to attract young people to our neighbourhood churches.
‘ words like ‘religion’, ‘faith’, ‘church’,
‘Christian’ and even ‘God’ may take on new
meanings. The inner meaning of things said about
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God at a time when there was a widespread belief
in God as a supreme being may still be valid, even
if our conception of the God they once referred to
has undergone a profound change.’ 15
The challenge for the next generation of the UCA is how
to develop and maintain a Christian witness in and for

our community – how to sustain God’s Mission? It
appears that new forms of ‘church’ may need to be
articulated and developed. Perhaps the paternalistic and
authoritarian approach of our forebears will need further
reform in order to meet the religious and spiritual needs
of contemporary society.

1 Statement to the Nation, Inaugural Assembly, Uniting Church in Aust8ralia, June 22, 1977.
2 The Wesleyan Methodist Church of Australia is an offshoot of one branch of American Methodism brought back to Australia after WW2. ‘In 1946, the Wesleyan Methodist
Church of Australia was officially formed in Melbourne under the leadership of Kingsley Ridgway.’
3 FAICHNEY G., Typologies within the Presbyterian Church of Australia, Unpublished paper, B.A. (Hons), Monash University, 1974. This paper explored the possibility that
those opting to become members of the Continuing Presbyterian Church indicated tendencies towards Sectarianism.
4 FAICHNEY Gavin W, The Inauguration of the Uniting Church in Australia. Unpublished Paper, May 2000.
5 Governance in the Methodist Church, https://en.wikipedia.org/wiki/Governance_of_the_Methodist_Church_of_Great_Britain, Accessed, April 27, 2017.
6 BROWN, Rev Dr Barry, Notes of advice on Methodist organisation prior to the formation of the Uniting Church in Australia.
7 GALLAGHER Rev Dr Robert, Proceedings of UCHS (VicTas), June 2017, P117
8 The Basis of Union (1971 text approved by the uniting Churches) in ‘Constitution and Regulations’, 2008 Edn, The Uniting Church in Australia, p 15. Par 15.
9 Ibid, p 15, Par 15 (b).
10 Ibid, p 15, Par 15 (c).
11 Ibid, p 16, Par 15 (d).
12 Ibid, p 16, Par 15 (e)
13 Ibid, p 16, Par 15 (e)
14 Manual for Meetings, Assembly Uniting Church in Australia, 1997, p 16. Par 4.1. The Manual for Meetings provides the official standing orders and rules of debate for
the Uniting Church in Australia.
15 Mackay Hugh, Beyond Belief, Pan Macmillan Australia Pty Ltd, Sydney, 2016, p 49.

Weaving A New Cloth
‘Gracious God, we are thankful that as partners in the Gospel you connect us, and
help us  to pick up the threads of commitment and courage  you strengthened
our resolve  in our unity of purpose, and gave us the vision so that, for your
glory, something new could be created.’ 1
On Tuesday August 29, at St Paul’s Cathedral, Melbourne, a collaborative document Weaving A New Cloth
was launched by the Archbishop of Melbourne and Primate of the Anglican Church of Australia and the
Moderator of the Victorian Synod of the Uniting Church in Australia (UCA).
The Choral Evensong service was held for a congregation of Anglican and Uniting Church clergy and lay
persons and attended by the Archbishop Rev. Dr Philip Freier, the Moderator of the VicTas Synod of the
UCA the Rev. Sharon Hollis and the Co-Chairs of the Trinity Declaration’s Joint Standing Committee –
Bishop Peter Danaher (Anglican) and Ms Maureen Postma (Uniting Church).
Weaving A New Cloth is a document which presents a range of strategies whereby local Anglican and
Uniting Churches may discover ways in which they can work/cooperate to share activities in order to
exemplify a Christian approach to community needs. It also provides an opportunity for Christians to
show how the Ecumenical Question can be answered. In the 1950s, a WCC conference accepted the LUND
Principle 2 which can establish and guide an ecumenical approach to Christian life. The UCA claims this is
a priority: ‘She declares her desire to enter more deeply into the faith and mission of the Church in
Australia, by working together and seeking union with other Churches.’ 3
In the UCA, this ‘Lund Principle’ is known as The Ecumenical Question. The proposal regarding its
implementation from the National Commission for Christian Unity was endorsed by the Assembly.
It means that every UC meeting, large or small, national or local, should carefully consider this question,
when working through every agenda: i.e. Who are our partners?
and Can this be done ecumenically?
As Bishop Peter Danaher remarked, ‘the Weaving A New Cloth initiative is a result of over 30 years of
national dialogue towards a unified and supportive way forward, whereby the Anglican Church of Australia
and the Uniting Church in Australia can work co-operatively.’ 4
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Both the UCA at the 14th Assembly (June, 2015) and the Anglican General Synod of 2014 accepted the
document ‘Weaving A New Cloth’ Anglican and Uniting Churches Working Together. 5 The aim of the
proposed agreement is to provide encouragement and guidance to Anglican Dioceses, UC Presbyteries
and their Congregations on ways in which, with their churches agreement, they have the freedom to work
together.
Although one might be persuaded that Weaving A New Cloth is yet another document handed down to
the churches by the church hierarchy, as Maureen Postma reminds us:
‘With its origins in the 1985 Agreed Statement on Baptism, adopted by both churches, further progress
was made in Victoria in 1999 when both churches adopted The Trinity Declaration and Code of Practice
for local Cooperation between our two churches.’ 6
In 2017, this presents us with an opportunity to become more ecumenical! We could have an opportunity
to undertake some ‘ecumenical cooperation’ with our neighbouring Anglican parish of St Stephen’s and
St Mary’s.
In this context, what are the implications for St Luke’s?
1.
We are a Uniting Church congregation and therefore are committed to the Basis of Union and its
emphasis on the fact ‘that unity which is both Christ’s gift and his will for the Church.’ 7
2.
In response to a felt need, we are currently working more closely with other UCs in our area, which,
although admirable and maybe necessary for our survival, does not really address the ‘Ecumenical
Question’.
3.
The document Weaving A New Cloth suggests ways which we might like to consider in order to bring
about a closer relationship with our local Anglican Church – St Stephen’s and St Mary’s in a truly
ecumenical sense.
4.
Through our membership of the local Mt Waverley/Chadstone Inter-Church Council we are involved
ecumenically, but perhaps we could be more deliberate in our support of the MWCICC activities and the
St Luke’s representatives. St Luke’s would then be more conscious of Ecumenism and consider the
‘Ecumenical Question’ in all our deliberations?

‘that  they may all be one  so that the world may believe ’John 17: 21
1 Prayer shared by the Most Rev Dr Philip Freier and the Rev Sharon Hollis at the launch of Weaving A New Cloth, Choral Evensong, St Paul’s Cathedral,
Melbourne, August 29, 2017. p 7.
2 On August 27, 1953 at the third world conference on Faith and Order meeting in Lund Sweden, a text was agreed upon titled A Word to the Churches. A
part of this statement eventually became known (in ecumenical circles) as the LUND PRINCIPLE. This principle is expressed in a single question: ‘Should not
our churches ask themselves whether they are showing sufficient eagerness to enter into conversations with other churches, and whether they should not
act together in all matters except those in which deep differences of conviction compel them to act separately?’ http://johnharmstrong.com/?p=2378 ,
accessed May 5, 2015.
3 Uniting Church in Australia, ‘Basis of Union’, Constitution and Regulations, 2008 Edn, Paragraph 2, p 9.
4 Bishop Peter Danaher, Anglican Co-Chair of the Trinity Declaration’s Joint Standing Committee, Op Cit , p 6.
5 This document proposes a framework for LOCAL COOPERATION between Anglican and Uniting Churches throughout Australia.
6 Ms Maureen Postma, Uniting Church Co-Chair of the Trinity Declaration’s Joint Standing Committee, Op cit, p 6.
7 The Basis of Union, Op cit. p 9.

Beatitudes for Caregivers
Blessed are those who care and who are not afraid to show it – they will let people know they are loved.
Blessed are those who are gentle and patient – they will help people to grow as the sun helps the buds to open
and blossom.
Blessed are those who have the ability to listen – they will lighten many a burden.
Blessed are those who know how and when to let go – they will have the joy of seeing people find themselves.
Blessed are those who, when nothing can be done or said, do not walk away, but remain to provide a
comforting and supportive presence – they will help the sufferer to bear the unbearable.
Blessed are those who recognise their own need to receive, and who receive with graciousness – they will be
able to give all the better.
Blessed are those who give without hope of return – they will give people an experience of God.
Anon
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Dementia and Pastoral Care Workshop
On Friday, 21 July, 2017, St John’s UC Church and
Society Committee held a successful workshop on
Dementia and Pastoral Care, which was attended by
67 people. We used an educational resource put out
by Uniting AgeWell and the Centre for Theology and
Ministry, in 2016. It was instigated by Joan Waters, who
while caring for her husband, Rev. Reynolds Waters,
suffering from Alzheimer’s, realised that after contacting
the Uniting AgeWell for information and help, found
there was little literature or nothing for church members
with the disease still living at home. So she wrote a
paper and John Clarke wrote a paper. They combined
their ideas, rewrote and edited. Rohan Pryor, Lay
Leadership Educator at the CTM edited the final paper
and formatted it in line with other DIY modules. The
aims are to help congregations/committees: discuss
issues relating to dementia, plan strategies for care,
access further resources.
We were most fortunate to have Joan open our workshop
and be there to answer questions or add information
while we worked through the document. She said, ‘It’s
up to us all now to affirm our belief in the reality of
grace and the promises of salvation, even for those who
can no longer themselves, their families and their
relationship with God.’
Dementia is a broad term which describes a collection of
symptoms that are caused by disorders affecting the
brain. Every person with dementia is unique and the
symptoms and progression of dementia may present
differently in different people. Dementia is a disease
process that is progressive and irreversible. There are
almost 343,000 Australian with dementia. That figure is
predicted to increase to almost 900,000 by 2050 unless
there is a medical breakthrough.
This is a challenging ministry, but congregations need
to be welcoming, inclusive and nurturing, including
those with dementia and those who care for them.
Family and friends continue to play an important part in
the lives of people with dementia.
We looked at the characteristics of Dementia:
(Alzheimer’s, Lewy Body Disease, Vascular Dementia,
Fronto Temporal Lobar Degeneration (FTLD),
Huntington’s and Parkinson Disease) and what would be
relevant to a church context: physical environment; the
type of activity; participation expected; the individual
attention and care needed. There was a role play of
someone from the church visiting a person with
dementia that helped us know what to say and what not
to say.

Some helpful things to share:
 Greet the person with a smile and tell them who you
are, ‘Hi, I’m Kathy from the church’.
 Don’t ask a lot of questions.
 Don’t ask, ‘How are you?’ instead say, ‘It is so lovely
to see you’ or something similar.
 Make eye contact.
 Speak clearly and express one idea at a time.
 Keep conversation to what they start or of older
memories.
 Be a good listener and show respect for what they
are saying.
 Act like you are hearing what they say for the first
time, even though they repeat themselves.
 Use gentle prompts to help the person recall events
without embarrassing them.
 Be patient and don’t rush.
 Use humour.
 Be relaxed and be yourself.
 Take something with you to share.
 Don’t say good bye, rather ask if you may visit again
or say, ‘See you next time,’ smile and wave.
 Their senses are still strong; use gentle touch
(link arms, hold their hand, hug); take a flower or
something to eat; share photos or pictures.
 Your body language is important. Show them you
want to spend time with them.
 Don’t argue or confront, a simple ‘I’m sorry’ will
often help.
Engaging in the present moment is a challenge when so
much of our culture focusses on time, either past or
future events, and on the results rather than the
process. Being ‘mindful’ of the present moment is an
effective way to connect with people with dementia and
their carers. Dementia may affect a person’s short-term
memory, but some of their rich life experiences might
include favourite songs or food. Finding or knowing
about the interests of the person and their family is very
helpful. Most importantly give your time! There are 3 P’s
when spending time together: Pleasure  that you both
enjoy the time; Participation  that you both get
involved as much as possible; Presence  that you show
you want to be with the person.
It is important that the people with dementia still feel a
part of the group and feel valued. Help them maintain
their routine and involvement within the church as long
as possible, even if these are altered to make it easier
for them.
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It is also very important to remember the carers!
Remember to ask how the carer is going and what you
can do to help, give the carer a break by sitting with or
taking the person with dementia for an outing, take the
carer out and talk to them about things other than just
the person they are caring for.
When planning a Pastoral Care Plan, include the three
major principles of enablement, dignity and individual
choice. Remember that it is important for the church
community to help support each other as together we
prove pastoral care for all those in need. Core attributes:
Being open to those visited  responding to their
interests and concerns;
 Mutuality as a companion traveller  rather than
directing or instructing;
 A non-judgemental attitude about their conversation
with you;

Confidentiality about the contents of the
conversation or visit;
 Encouragement for their faith and prayer life;
 Exploration of options the person may choose to
consider.
The Pastoral Care Committees from St John’s and High
Street Road are getting together to work on a pastoral
care plan. St Stephen’s and St Mary’s Anglican church
have asked that we start a Dementia Congregation
Support Group, which was agreed upon at the last joint
Church Council meeting. Also Rev. Bateman, from the
Glen Waverley Uniting Church, who suffers from
dementia, has offered to conduct a workshop on
Dementia and Spirituality.
Kathy Ferguson
Church and Society and Pastoral Care
Committee Member, St John’s Uniting Church

90th Birthday Celebrations
Our beloved Aldyth Williams reached
a BIG milestone recently; as she
celebrated her 90th birthday!
She was proudly wearing her OBN on
occasions at St Luke's  the mid-week
communion service and the UCAF
morning meeting.
Congratulations Aldyth, you are a very
special part of our St Luke's family.

Daphne Chapple has reached the magical 90! She celebrated with a luncheon at Box Hill
Golf Club with her family and friends  many of these came from interstate.
The birthday was a fun day with lovely music from two friends and Daphne joining her
family with the YMCA song, along with energetic actions.
Well done Daphne! St Luke’s family send best wishes for the great years ahead.
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Frontier Services
Rosemary McQuiggin recently received the following letter from Frontier Services.

Dear Rosemary,
It is always a delight to write to the UCAF at St Luke’s, whose love and fidelity to our ministry to
the outback is so binding as to be described as ‘rusted on’. Please thank everyone in the congregation
for your generous and timely donation.
At this moment we have 10 mobile patrol ministries operating in remote places around Australia.
A typical patrol will see the ‘padre’ based in a town, often with worship services, and then for weeks
on patrol, or on call to go at distance to answer the call of the lonely, sick, infirm or grieving. Each
patrol covers tens of thousands of kilometres a year.
It is very relevant that you should be focusing on the needs of the people who are serviced by the
High Country Patrol, and thinking of the welfare of Rev. Rowena Harris after her car accident.
Earlier in 2017 I drove down from Sydney to visit Rowena at Swifts Creek. I came back with a
greater appreciation of the challenges and how a patrol padre helps hold together the threads of
this remote, spread-out community where economic downturn, unemployment and bushfires have
changed the landscape for many.
Had I not gone to see Rowena and the difficult country where she ministers I would not have been
able to answer a question I got in Adelaide a fortnight ago.
‘Why are we in the Victorian Alps? That isn’t very remote!’
I answered that this perception belies the reality of just how isolated this ‘back way’ up into the
Alps is. How the last 100 kilometres is a winding switch back of a road that takes two hours to drive,
or how the traditional timber industry’s collapse as the major employer (five mills closed in East
Gippsland) has shaken out people and left them poor and dejected. And how after the timber jobs
are gone – the people nonetheless remain, with all their human needs for companionship and
counselling to meet life’s challenges.
‘So what was a settled, long-established stable economy is now a mission territory,’ I told the person
in Adelaide.
I mention this story to remind you that many people today, even in the church, are sceptical of any
claim until it can be demonstrated to their satisfaction. Like St Thomas, they need to put their hands
into the side of Christ before they will believe a thing to be true.
When you support our ministry you empower the church to break down the walls of the church
building and to go to the people who live in some of the most remote places on earth.
Because we are a poor mission, we live from year to year. A donation which we receive this year
is used in 2018. There is no fat on the baby! I thank St Luke’s for being a year-in-year-out donor of
Frontier Services and witnessing on our behalf.

When you join us in ministry you propel us down the road without end that we have travelled for
105 years now. Sticking to that road in remote areas is to shine the everlasting light of Christ like
headlights in the dark. It is the heart of our works.
Thank you once more for your unwavering support and keeping us among your special causes.
If there is ever anything I can do to assist you in your mission engagement, do not hesitate to contact
me.
Peace and Blessings,

Dan McAloon
Relationships Manager (Mission Engagement)
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Little Boy’s Explanation of God
Written by an 8-year-old named Danny Dutton, who lives in Chula Vista, CA.
He wrote it for his third-grade homework assignment, to 'explain God’.
I wonder if any of us could have done as well?

EXPLANATION OF GOD:
One of God's main jobs is making people. He makes them to replace the ones that die, so there will be
enough people to take care of things on earth. He doesn't make grownups, just babies. I think because
they are smaller and easier to make. That way he doesn't have to take up his valuable time teaching them
to talk and walk. He can just leave that to mothers and fathers.
God's second most important job is listening to prayers an awful lot of this goes on, since some people,
like preachers and things, pray at times beside bedtime. God doesn't have time to listen to the radio or TV
because of this. Because he hears everything, there must be a terrible lot of noise in his ears, unless he
has thought of a way to turn it off.
God sees everything and hears everything and is everywhere which keeps Him pretty busy. So, you
shouldn't go wasting his time by going over your mom and dad's head asking for something they said you
couldn't have.
Atheists are people who don't believe in God. I don't think there are any in Chula Vista. At least there aren't
any who come to our church.
Jesus is God's Son. He used to do all the hard work, like walking on water and performing miracles and
trying to teach the people who didn't want to learn about God. They finally got tired of him preaching to
them and they crucified him. But he was good and kind, like his father, and he told his father that they
didn't know what they were doing and to forgive them and God said OK. And God did not let Jesus stay in
the grave, but raised him from the dead.
His dad (God) appreciated everything that he had done and all his hard work on earth so he told him he
didn't have to go out on the road anymore. He could stay in heaven. So, he did. And now he helps his dad
out by listening to prayers and seeing things which are important for God to take care of and which ones
he can take care of himself without having to bother God. Like a secretary, only more important.'
You can pray anytime you want and they are sure to help you because they got it worked out so one of
them is on duty all the time.
You should always go to church on Sunday because it makes God happy, and if there's anybody you want
to make happy, it's God!
Don't skip church to do something you think will be more fun like going to the beach. This is wrong and
besides the sun doesn't come out at the beach until noon anyway.
If you don't believe in God, besides being an atheist, you will be very lonely, because your parents can't
go everywhere with you, like to camp, but God can. It is good to know He's around you when you're scared,
in the dark or when you can't swim and you get thrown into real deep water by big kids.
But  you shouldn't just always think of what God can do for you. I figure God put me here and he can
take me back anytime he pleases.
And  that's why I believe in God.

Rennus Crossley
WHAT DO THESE SEVEN WORDS ALL
HAVE IN COMMON??

Banana
Dresser
Grammar
Potato
Revive
Uneven
Assess
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Ros Faichney has
the answer!

Ros Faichney shares with us:
One of the many churches we visited on our tour of Ireland a few weeks ago,
was the Cathedral of Our Lady of the Assumption – better known as St Mary’s
– the Catholic Cathedral in Killarney, County Kerry. A very large church, built
in 1842, it was serenely quiet and peaceful apart from the regular drip, drip, drip
of water falling from the very high ceiling of the church – into a tin bucket!
There were, however, beautiful carvings of the Stations of the Cross hanging on
the side walls, as well as a number of Prayers – including the one for
Grandparents, located in a small side sanctuary, and the Slow me Down Prayer.

Slow Me Down

Prayer for Grandparents
Lord Jesus,
you were born of the Virgin Mary,
the daughter of Saints Joachim and Anne,
Look with love on grandparents the world over,
Protect them! They are a source of enrichment
for families, for the Church and for all of society.
Support them! As they grow older,
may they continue to be for their families
strong pillars of Gospel faith,
guardians of noble domestic ideals,
living treasuries of sound religious traditions.
Make them teachers of wisdom and courage,
that they may pass on to future generations the
fruits
of their mature human and spiritual experience.
Lord Jesus,
help families and society
to value the presence and role of grandparents.
May the never be ignored or excluded,
but always encounter respect and love.
Help them to live serenely and to feel welcomed
in all the years of life which you give them.
Mary, Mother of all the living,
keep grandparents constantly in your care,
accompany them on their earthly pilgrimage,
and by your prayers, grand that all families
may one day be reunited in our heavenly
homeland,
where you await all humanity
for the great embrace of life without end.
Amen!

Slow me down, Lord, Slow me down!
Ease the pounding of my heart
By the quieting of my mind
Give me amid the confusion of my day,
The calmness of the everlasting hills
With soothing music of the singing stream
That live in my memory.
Help me to know the magical restoring power of
sleep.
Teach me the art of taking a minute vacation
Of slowing down to look at a flower,
To chat with a friend, to pat a dog,
To read a few lines of a good book.
Remind me each day of the fable,
Of the Hare and the Tortoise,
That I may know that the race is not always to the
swift 
There is more to life than increasing speed.
Let me look upward into the branches of the flowing
oak.
And know that it is great and strong because it grew
slowly and well.
Slow me down, Lord, and inspire me
To send my roots deep into the soil of life’s enduring
values
That I may grow toward the stars of my great destiny.

St Mary’s Cathedral, Killarney, Ireland

2018 St Luke's Autumn Fiesta
Saturday 17th March
Please put this date in your diary.
If you are having a clean out at home and have some items for sale at the
Fiesta we can store them for you in the shed at the Church.
For further information please see David Prince or Geoff Swan.
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